
 

 

 
February 22, 2017 
 
Dear Elk Grove City Councilmembers, 
 
My name is Mary McCune and I am the President of the Fem Dems of Sacramento.  The Fem Dems is a 
local Democratic club chartered through the Democratic Party of Sacramento County and is comprised of 
more than 250 dues-paying members and nearly 2,000 supporters throughout the Sacramento Region.  It 
is the mission of the Fem Dems to bring the principles of inclusion, equality, and diversity to the forefront 
of democracy.  We do this by advocating for representative equity and the political, economic, and social 
equality of the sexes.  
 
Today, I write to the City Council of Elk Grove to encourage the commencement of a formal study and 
strategic plan to diversify the city’s workforce and pay parity.  The City of Elk Grove has a minority 
majority population and is the seventh most racially and ethnically diverse city in country.1 2  However, Elk 
Grove’s colorful and diverse population is not reflected in its current city workforce.  For example, the first 
woman to sit on the Elk Grove City Council was appointed in 20173, there are no women currently serving 
on the Cosumnes Community Services District Board of Directors4, and there are only two women listed 
under Cosumnes Fire Department’s department organization leadership.5  This overview does not include 
an analysis of racial/ethnic diversity.  Additionally, California women are paid on average, approximately 
84 cents less than their male counterparts for the same or similar work.6  This pay gap grew by 4.5% 
between 2014 and 2015 and amounts to an annual wage gap of slightly more than $8,000, with larger 
gaps for women of color. 7    
 
In 2016, City of Sacramento conducted a study and eventually implemented a strategic plan on how to 
address the gender and racial inequities within the city’s workforce including the creation of a Diversity 
and Equity Manager role and the production of an annual report to measure the progress of implemented 
diversity and equity initiatives.8 
 
I encourage Elk Grove City Council to conduct a formal study on the gender and racial inequities in the city 
workforce, including pay gaps, and to implement a strategic plan containing a framework to provide 
underrepresented communities the tools to enter and move up within the city workforce at all levels. 
 
Sincerely, 
Mary McCune 
President, Fem Dems of Sacramento  

                                                        
1 https://www.census.gov/quickfacts/table/PST045215/0622020  
2 http://www.elkgrovecity.org/visitors/about_elk_grove/  
3 http://www.elkgrovecity.org/city_hall/city_government/city_council  
4 http://www.yourcsd.com/150/Board-of-Directors  
5 http://www.yourcsd.com/171/Department-Organization  
6 http://www.nationalpartnership.org/research-library/workplace-fairness/fair-pay/4-2016-ca-wage-gap.pdf  
7 http://www.ocregister.com/articles/percent-744140-women-pay.html  
8 http://sacramento.granicus.com/MetaViewer.php?view_id=21&event_id=2933&meta_id=489466  
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